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Finance for Jobs (F4J) Project 

F4J’s Youth Skills training & Employment 
Development Impact Bond (DIB) 

 
DIB Director Vacancy - 
Second Announcement 

Overview 

The Finance for Jobs (F4J) Project is a four-year economic development program based in Ramallah, funded by the 
World Bank (WB) and implemented by DAI Global, LLC (DAI) on behalf of the Ministry of Finance and Planning 
(MoFP), as the Project Implementation Agency (PIA). 

The F4J Project provides an opportunity to test three financial instruments and their ability to mobilise private 
investment and create employment opportunities for Palestinian youth aged 18 to 29, in the West Bank and Gaza, 
with a minimum 30 percent female representation. 

One of these instruments is the Development Impact Bond (DIB). A DIB is a results-based instrument for which 
external investors provide up-front finance to fund the delivery of services that seek to achieve high priority 
outcomes. Outcomes funders agree to repay the external investors if, and only if, the services succeed in achieving 
the targeted outcomes that will be independently verified. Returns to investors are linked to the extent to which 
agreed results are achieved.   

For the F4J DIB, external investors will fund a performance management team (DIB Management team) as well as 
skills training and training-to-employment services to around 1,500 young Palestinians in the West Bank and Gaza. 
Over an implementation period of three years, the DIB-funded services will aim to deliver sustained employment 
outcomes for 200-300 young people. The WB and the MoFP have allocated a total of $5 USD million in outcomes 
funding that will be disbursed (by the PIA) as outcomes are reported and verified, by an Independent Verification 
Agent (IVA).  

For the DIB’s implementation, the investor syndicate will pool their capital in a Special Purpose Vehicle (SPV) in 
the West Bank. The SPV will directly contract the DIB Manager team and service providers and will hold an 
outcomes-based contract with the PIA. As outcomes are reported and verified, outcomes funding will be disbursed 
by the PIA to the SPV, and those proceeds will be used to fund on-going operations and repay investors.  

In summary, the DIB involves the key actors as listed below:    

1. Service providers that deliver training and employment services to achieve specific, pre-agreed upon training 
outputs and employment outcomes. 

2. External investors (likely a mix of local and international investors) who pre-finance the service and get repaid, 
if the intervention succeeds.  

3. DIB Management team who act as the external investor’s agent and support the successful delivery of the 
programme. They will assume responsibility for service mobilisation and on-going performance management 
of core service delivery. This team will be selected by investors once capital is committed. 
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4. PIA has been selected by the MoFP to manage the F4J Project. It will represent the interest of the Outcomes 
Funders in the DIB and disburse outcomes funding to the SPV if and when the service succeeds in delivering 
targeted outputs and outcomes, that are verified, by the (IVA). 

The investors are currently being identified, and an SPV will be soon created. In the meantime, and on behalf of 
investors, F4J is seeking nominations for the DIB Director Position, that will be staff of the SPV (not the 
F4J project). All positions will be based in Ramallah, with expected contracts of +3 years, between June 2018 to 
October 2021. Exact contract duration is to be determined later. 

Please send your CV and Cover Letter to f4j@dai.com, indicating the position you are applying for in the 
subject line and cover letter. Deadline for applications is Monday, April 30, 2018. Please note that 
applications will be reviewed on a rolling basis, so early application is strongly advised. 

NOTE: Applicants who responded to the first announcement should NOT reapply. Their applications are 
currently being reviewed. 

Position One: DIB Director 

The F4J DIB Director is a unique role requiring a seasoned manager with deep stakeholder management 
experience, demonstrable programme management skills, and an entrepreneurial approach.  The Director will 
provide in-country leadership to the implementation of the F4J DIB and will lead a team of professionals committed 
to the delivery, management, analysis and reporting of the programme. The selected individual will be responsible 
to investors, through the SPV’s Board of Directors. 

The Director will work closely with all key project partners, including managing all relationships with investors, 
outcomes funders, service providers, external specialists providing capacity building support to the DIB 
Management team, the IVA, etc. The Director’s main responsibilities will be: 

• Manage a core team of 4 individuals [Employment Specialist, Finance Officer, Senior Administrative Officer, 
and Field Assistant]; 

• Provide strategic leadership over DIB operations and hold overall responsibility for relationships with local 
and international investors and their board representatives; 

• Run service provider selection processes, including the identification of potential market/employment 
opportunities and provider bidding processes; 

• Hold overall responsibility for relationships with current and future service providers, and manage them to 
drive best performance; 

• Capacity build selected service providers, and ensure service providers selected have the tools to plan and 
deliver an effective programme; 

• Oversee the Employment Specialist in undertaking performance management activities, monitoring and 
evaluation processes and procedures, and outcome claims processing; 

• Track project KPIs, including provider costs, operational indicators, outputs and outcomes achieved; 
• Prepare investor reporting materials, and manage Employment Specialist in the development and management 

of operational dashboards, risk registers and bespoke analysis on current issues, to be included in the board 
reports to investors and, in particular, Board presentations; 

• Oversee the Finance Officer in establishing a small but efficient financial organisation with full budgetary and 
internal controls, including assisting in the set-up of a new office in Palestine as required; 
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• Monitor the financial performance of the programme and preparation of financial forecasts, in particular for 
scheduling of investor capital drawdowns and investor repayments; 

• Lead performance review meetings, between the SPV’s Board and Outcomes Funders; and 
• Support any external independent DIB impact evaluation partner that the World Bank may contract. 

Qualifications, Skills and Education 

• Entrepreneurial skills with ability to respond to changing contexts, with a track record of influencing others; 
• Strong critical, creative, and analytical thinking, with ability to use data and evidence to drive decisions, along 

with financial acumen and the ability to interpret and analyze financial reports and understand investor 
perspectives; 

• Fluency in written and spoken English and Arabic and excellent written and verbal communication skills; 
• Interest in being based in Ramallah for a multi-year period, with travel within the West Bank and Gaza, and 

internationally as required; 
• A relevant Bachelor’s degree (with an MBA or Master’s level qualification strongly preferred); 
• A minimum of 10 years of relevant work experience (with skills training/employment sector experience 

preferred, and experience in investor relations a plus), preferably in complex development projects; and 
• A minimum of 6 years of people management experience, including setting performance objectives, managing 

for results, giving and receiving feedback, performance evaluation and mentoring and coaching. 


